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APPLICATION FOR THE POST OF VICE-PRINCIPAL (PASTORAL)
PART I
	1.  PERSONAL DETAILS



	Title:

	

	Surname:

	

	Forename(s):


	

	Teacher Reference No: 


	

	National Insurance No:


	

	Are you registered with the General Teaching Council for N. Ireland?
	

	Registration No:
	
	Registration Date:
	

	Correspondence Address:


	

	Postcode:
	

	Home Telephone No:
	

	Work Telephone No:


	

	Mobile Telephone No:


	

	Email Address:


	


	2.  THIRD LEVEL QUALIFICATIONS


	2(a) Primary Degree
UNIVERSITY:

	DATE  

	QUALIFICATIONS OBTAINED


	2(b) Post Primary Degree (if any)

UNIVERSITY:

	DATE
	QUALIFICATIONS OBTAINED

	2(c) ADDITIONAL QUALIFICATIONS 

Please provide details, including dates.




	3.  CONTINUING PROFESSIONAL DEVELOPMENT
Please provide details of continuing professional development undertaken in the last five years.

	


	4.  CURRENT EMPLOYMENT


	Employer Name:


	Employer Address:



	Job Title:



	Start Date:



	Duties and Responsibilities:



	5.  EMPLOYMENT HISTORY (prior to 4 above)
Please start with your most recent post.  All gaps in employment must be accounted for.

	Name and Address of School/Organisation
	From
	To
	Post Held and Main Duties

	
	
	
	


	6.  TEACHER ALLOWANCES/POSTS OF RESPONSIBILITY


	Details of Teacher Allowances/Posts of Responsibility held prior to 4 above, starting with most recent post
	From
	To
	Level of Teacher Allowance Held

	
	
	
	


PART II

Please indicate clearly how you fulfil each of the criteria:
By 1 September 2018 applicants must:

	Essential Criterion (i)  
have experience in a Senior Leadership capacity in the post-primary sector at the level of at least Teaching Allowance 4, for 3 of the last 6 years.  


	Essential Criterion (ii)  
have direct experience of creating, developing and managing strategic planning at whole-school level.


	Essential Criterion (iii)  
have experience in the management of people and resources.


	Desirable Criterion:

have direct experience of leading a Pastoral Team.



PART III

1.  
Explain how your Pastoral experience within the past five years would be of value to you in

your role as Vice Principal.

	


2
Explain how your leadership / managerial experience within the past 5 years would be of value to you in your role as Vice-Principal.  Include examples of what has been successful, what has been less successful and what you have learnt from these experiences.
	


3.
Describe your participation in leading, planning and delivering a whole school initiative.  

You should highlight specifically what you have learned about:
· implementing change; 

· effective teamwork in delivering this initiative;
· the process of monitoring and evaluating an initiative.

	


4.
In promoting the vision and aims of Rathmore Grammar School, how would you seek to ensure that the staff and pupils develop the core values at the heart of the school’s Catholic ethos?
	


REFERENCES
Please give details of two persons who have consented to give you a reference, one a character reference and the other a professional reference.  Your professional reference should be provided by your current/most recent Principal.  NB: References must not be submitted with this application form.
	Character Referee


	Name
	

	Occupation
	

	Address
(including

Postcode)
	

	Telephone No
	

	Professional Referee


	Name

	

	Occupation

	

	Address
(including

Postcode)
	

	Telephone No

	


CHILD PROTECTION
This post is a ‘regulated position’ as defined under POCVA (NI) Order 2003.
	Is there any reason why you would not be suitable to work with children/young people in an educational setting?  If your answer is “Yes” please give details:
	Yes / No

	


CRIMINAL RECORD DETAILS  
	Please ensure you complete this section carefully.

This post is exempt from the provisions of the Rehabilitation of Offenders Order (NI) 1979 which means you are not entitled to withhold information about convictions.  It is important to note therefore that all bind overs, cautions or convictions must be declared including those otherwise considered as ‘spent’.  This includes driving offences and absolute discharges.  

The fact that a person has a criminal record does not automatically render him or her unsuitable for the post.
A candidate found to have failed to declare any of the above will be liable to disqualification or if appointed, to 

dismissal.  Any information given will be used only in assessing a candidate’s suitability for the post.

Have you been convicted in a court of law of any criminal offence? (See note above)  _________________
If your answer is “Yes” please give details, including nature of offences(s), sanction(s) and date(s).

	


RELATIONSHIP TO A MEMBER OF THE BOARD OF GOVERNORS
	If you are aware that you are related to a member of the Board of Governors, please give the name(s) of the relative(s) and the relationship to you:




DECLARATION
	a)  The foregoing particulars are complete and correct to the best of my knowledge and belief.

b)  I have not canvassed any member of the Board of Governors or sought anyone to canvass on my behalf.
A candidate found to have knowingly given false information, or to have suppressed any material fact, will be 
liable to disqualification or, if appointed, to dismissal.

	Signature:



	Date: 




	CLOSING DATE FOR APPLICATIONS:  12 noon on Thursday 22 March 2018

Interviews will be held on Monday 9 April 2018.

Completed applications should be returned to:

The Principal

Rathmore Grammar School

Kingsway

Finaghy

Belfast

BT10 0LF






Rathmore Grammar School


Kingsway, Finaghy


Belfast BT10 0LF


Tel: (028) 90610115











